
 

 

Union Dues are $55.00/Month 

WHAT DO I GET FOR MY UNION DUES? 

• A union representative  

• Contract Negotiations  

• Expert Legal Counsel 

• Monthly Rank and 

File Meetings  

• Training and 

Education 

Opportunities 

• Expert Consultants 

• Scholarship Opportunities for You and Your 

Family 

• Community Engagement 

• Discounts on things like rental cars, hotels, cell 

phone service and Much More! 



 

 

  

 

 

Union’s were formed so workers could have a say over their wages, hours 

working conditions and the many other problems that arise in the relationship 

between a worker and employer.  
  

Union contracts provide far more protections for workers then state and federal 

laws.  Most states follow a legal doctrine called “employment at will” and 

nonunion workers can be fired for reasons that might be arbitrary or for no reason 

at  

all.  
  

Joining Local 251 helps to level the playing field between management and the 

employees.  Belonging to the Union gives you rights under the law that you do 

not have as an individual.  Management must bargain with us over your wages, 

benefits, hours and working conditions.  
 

“Our labor unions are not narrow, self-seeking 

groups. They have raised wages, shortened 

hours and provided supplemental benefits. 

Through collective bargaining and grievance 

procedures, they have brought justice and 

democracy to the shop floor.”  - John F. 

Kennedy  

 

 

Workers have less power when they act individually, but acting together 

as a group we can effect real change.  Unions are the collective voice of 

workers.  Unions are the workers watchdogs, using our power to ensure 

that workers’ rights under the law and collective bargaining agreement  



are protected.  Contact the Union office as soon as possible and join the 

union force to ensure your voice is heard and your rights as an employee 

are protected.  

10 FACT ABOUT RIGHT TO WORK

  

1. So call “Right to work” laws don’t give anyone an actual right to work.  

2. “Right to work” laws make it harder for you and your co-workers to join a union or to 

keep the union you already have  

3. “Right to work” laws legally stop union from collecting dues that pay for your 

guaranteed rights and representation.  

4. Without dues, unions collapse-meaning your right to workplace protections 

disappears.  

5. Supporters who say these laws prevent “forced unionization” aren’t telling the truth.   

Under federal law it is already illegal to force anyone to join a Union.  

6. When unions die under “right to work” laws, your employer can get away with paying 

you less and denying your benefits like health care.  

7. According to federal reports workers in “right to work” states make roughly $6,000 

less per year than workers in other states.  

8. In “right to work” states poverty rates are higher for working adults and their 

children.    

9. The 12 states that pay workers the highest wages do not have “right to work” laws.  

10. Unions help raise the standard of living for all workers.  “Right to work” laws shift the 

balance of power way from workers and into the employers.  



 

Nebraska Public Employees was char- 
tered in 1942   
  
Local 251 is apart of AFSCME   
  
Nebraska Public Employees is a self - 
sustaining, not - for - profit organization  
that exists for the betterment of our  
members.   
  
We represent and negotiate 13 differ- 
ent contracts.  For cities and counties  
through out Nebraska    

President –   Tony Burkhalter     Vice President –   Scott Dombeck   

6910  Pacific St. Suite 450 Omaha, NE 68106   (402) 346 - 4011   

Local251.org   


