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PROKIBITION OF STRIEES
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ARTICLE 4
DISCHARGE AND DISCIPLINE
SECTION 1 — DISCIPLINARY ACTION — CAUSE: Any action which reflects discredit upon the service or is
a direct hindrance to the effective performance of the CITY government functions shall be considered good
cause for disciplinary action. The following are declared to be good cause for disciplinary action against any
employee, though charges may be based upon causes and complaints other than those listed:

MINOR VIOLATIONS

For the following violations the assigned disciplinary action for the numbered offense shall be:

1. 2z, 3. 4. 5.
Written 1 Work 3 Work 5 Work
Reprimand Day Suspension ~ Day Suspension  Day Suspension Discharge

1. Engaging in horse play, running, scuffling, or throwing objects during working hours.

2. Failure to observe parking and traffic regulations on CITY property or while operating a CITY vehicle.

3. Reporting late for work, without justifiable cause, but employee did call supervisor (or person
designated to receive such phone calls) twenty minutes prior to start of shift to report such tardiness.

Employees shall be notified in advance what phone number(s) to call to report that they will be late for
work.

For the following violations the assigned disciplinary action for the numbered offense shall be:

1. . 3. 4.
Written 3 Work 5 Work
Reprimand Day Suspension Day Suspension Discharge

4. Failure to perform job in a satisfactory manner.

5. Reporting late for work, without justifiable cause, but did not call supervisor (or person designated to
receive such phone calls) twenty minutes prior to start of shift to report such tardiness; or failure to
request sick leave twenty minutes prior to start of shift. Employees shall be notified in advance what
phone number(s) to call to report that they will be late for work.

6. Failure to follow CITY job instructions, verbal or written.

7. Vending, soliciting, or collecting contributions for any purpose on CITY premises at any work location
unless authorized by the Mayor or Labor Relations Director or designated representative.
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For the following violations, the assigned disciplinary action for the offense shall be discharge from
employment:

18.

19.

20.

21.

22,

23.

24,

25.

26.

27.

28.

29.

30.

Al

Sleeping on the job during working hours. An employee may be suspended for this offense, rather then
discharged, based on the facts of the case, the employee’s past disciplinary record, and any other
relevant factors. ‘“Relevant factors™ to be considered in determining whether or not to discharge or
otherwise discipline an employee are: acquiescence of the supervisor, public/private nature of offense,
duration of offense, beginning/end of shift, extenuating personal circumstances. These factors are listed
as examples and are not all inclusive.

Gross insubordination.

Provoking or instigating fighting during working hours or at any work location.

Falsifying CITY records.

Knowingly punching another employee's time card; having one's time card punched by another.
Possessing firearms, or dangerous weapons on CITY property.

Theft of any property while on CITY time.

Reporting for work under the influence of drugs unless authorized by a physician or using drugs on
CITY time.

Reporting for work under the influence of alcohol. The CITY shall have the right to require an
employee to submit to a recognized alcoholic testing method. As used herein under the influence of
alcohol means the employee has ten onehundredths of 1% or more by weight of alcohol in his body fluid
as shown by a recognized method of alcohol testing.

Drinking any alcoholic beverage while on CITY time.

Immoral conduct or indecency.

Threatening, intimidating, coercing, or interfering with fellow employees during working hours.

Gambling on CITY premises.

Offensive conduct toward the public.

A combination of four (4) minor violations or two (2) major violations shall subject the employee to further
disciplinary action, up to and including discharge. A combination of two (2) minor violations and one (1) major
violation shall subject the employee to further disciplinary action.

The prescribed penalties in the above enumerated work rules of this Section shall not be changed, altered or
modified for the duration of this Agreement except by mutual consent of the parties. The assigned discipline is
based on a progressive system for the same offense and the prescribed penalties after the first offense cannot be
imposed until the immediately preceding penalty for such offense has been imposed, and in the event of appeal,
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The term "work days" as used in this article and anywhere throughout this contract shall mean any Monday,
Tuesday, Wednesday, Thursday or Friday which is not a holiday for CITY employees.

SECTION 7 — For the purposes of this article, UNION representative is defined as any elected or appointed
officers of the UNION or stewards designated by the UNION. Such UNION representative or representatives
shall be entitled to be present at any time an employee is questioned or examined concerning matters which
could lead to disciplinary action including counseling sessions against that employee; provided, however, that in
the event the employee knowingly waives his right to have a UNION representative present in writing upon
being so advised, it shall not be necessary that the UNION representative be present and the CITY shall
immediately transmit a copy of the written waiver to the UNION. Should the CITY desire to question an
employee concerning matters which the CITY does not have reason to believe could lead to disciplinary action
against that employee, then that employee should be so informed prior to questioning,

SECTION 8 — No Civilian employee in the Police Division will be questioned by Internal Investigations
regarding any matter which could lead to disciplinary action against that employee without being given
reasonable notice of such questioning. The employee shall be allowed to have UNION representative present
during such questioning. However, such representative will not be allowed to interrupt the Internal Security
Officer's questioning of the employee. Such UNION representative shall have the opportunity, after Internal
Investigations questioning, to question employee for the record. If any part of the questioning is tape recorded,
the entire questioning (including that by UNION representative and any statements made by such representative
or employee) shall also be recorded.

SECTION 9 — When an employee's job classification requires him/her to operate a motor vehicle and to possess
a valid Motor Vehicle operator's license; and that employee loses his/her operating privileges; and the employee
is not terminated from employment then, as part of a disciplinary penalty, the -employee may be reduced to a
lower pay step which is closest to a 10% pay reduction. This penalty may apply for that period of time that the
employee is without driving privileges. The CITY shall issue a policy (procedure) to govern this
Section.SECTION 10 — Any employee counseled by Labor Relations for sick leave or who has received a
reprimand or other discipline within the two (2) years prior to the change in position must undergo a 6-month
evaluation/training period upon changing position (transfer, relocation, bumping, demotion, etc.). If the
employee does not successfully complete this evaluation/training period he/she will be entitled to return to his
former or like position.
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PROMOTIONAL PROBATIONARY EMPLOYEES: The probationary period for
promotional employees shall be ninety (90) calendar days; provided, however, that the
UNION may mutually agree to a longer period not in excess of six (6) months where the
nature of the job duties requires a longer period. Any interruption of employment during a
promotional probationary period shall not be counted as part of the period; provided,
however, that approved leave not in excess of fourteen (14) calendar days does not constitute
an interruption of employment within the meaning of this Section.

An employee removed from a position during promotional probationary period for reasons of
misconduct or delinquency shall be entitled to invoke the appeal procedure under Article 5 or
the grievance procedure under Article 6.

New employees or promoted employees shall be provided by the Supervisor with a copy of
all work rules applicable to their new position. They shall be granted a period of sixty (60)
working days to become knowledgeable in their new job duties and responsibilities. [f, at
any time within this period, the employee's supervisor believes that the employee's work is
not acceptable, that supervisor shall contact the Labor Relations Director. The Labor
Relations Director, in consultation with the supervisor, the employee, and the UNION shall
take whatever steps appropriate and necessary to provide that employee any special
education or training deemed necessary to assist the employee in performing his job
satisfactorily. If agreed to by the CITY, the UNION, and the employee, the probationary
period may be extended up to an additional six (6) months. Should these efforts not prove
successful, the CITY shall have the right to remove the employee from the new position. An
employee who i1s removed from the new position for reasons other than misconduct or
delinquency, pursuant to the above, and who was a regular employee in another position in
the classified service immediately prior to his/her promotional appointment shall be
reinstated in his/her former position or one of like status and pay.

An employee serving a probationary period by virtue of promotion and who has not been
discharged for reasons of misconduct or delinquency shall have the right to retum to his
former position or one of like status and pay upon filing a request in writing to his
Department Head within ninety (90) calendar days from the effective date of his promotion.

In the event an employee is returned to his former position or one of like status and pay
pursuant to the provisions of Section 8 and 10 herein, all time spent in his bargaining unit
promotional probationary period shall be added to and retained with his seniority as defined
in Section 1 of Article &.

The CITY, the UNION and a probationary employee may, upon mutual agreement extend an
employee's probationary period for an agreedupon time period if the CITY believes:

1. Performance has not met standards, but additional period may allow employee to meet
standards; or

2. The nature of the particular job (e.g. semi-skilled cannot be judged on concrete work if
he/she is hired in late fall) has not allowed sufficient time for judgment. All parties
understand that if probationary period is not extended the CITY retains the right to
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terminate the employee pursuant to Section 3 above; or to reinstate such employee in
his/her former position or one of like stat  and pay pursuant to Section 9 above.

Any employee that applies for and participates in the testing process for a positic in a
classification that they already hold and is offered a position by a hiring department after
being referred from that list, shall be placed at Step “A” of the pay scale for the position
regardless of their current pay step and will have to serve a probationary period of ninety (90)
days should they be selected by a hiring department.
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ARTICLE 10
LAYOFFS

Whenever a reduction in the bargaining unit work force becomes necessary, lay-offs shall be
made on the basis of seniority as defined in Article 8, Section 2. Lay-offs shall be made by
classifications. Lay-offs shall be conditioned on CITY eliminating any provisional, non-
promotional probationary, part time or seasonal employees in the class to be laid off.

No regular employee shall be laid off from any classification while there are provisional,
probationary, parttime, seasonal, CETA (or any newly created agency which supersedes
CETA) employees working in the same classification. Offender Work Program workers who
are court ordered to perform community service will not be utilized to perform bargaining
unit work within a Division while full time employees in that classification are on a lay-off
status.

If an employee becomes subject to lay-off in his classification the following rules apply:

1. First - If a vacancy exists in the next lower classification for which the employee
about to be laid off is qualified, that employee shall be required to take that vacancy
in lieu of being laid off. If a vacancy exists in a classification lower than the next
lowest classification for which the employee is qualified, such employee shall be
offered, but not required to take, that vacancy.

2. If such employee does not fill a vacancy pursuant to #1 above, then, if the employee
is qualified to perform duties in a lower classification within any department, the
employee shall be permitted to take a position in a lower classification at that
classification’s rate of pay. When an employee who is about to be laid off exercises
his/her bumping rights, such employee must bump the employee with the least
sentority in the lower classification. There shall be no option for such laid off
employee to bump any person other than the person lowest in seniority. Any
employees in lower classifications who are "bumped” pursuant to the above shall be
laid off in accordance with Section 1 hereof.

The names of regular employees who have been laid off shall be placed on lay-off list,
maintained by the Human Resources Department and shall be eligible for re-employment for
a period of two (2} years, and CITY shall rehire in the reverse order of lay-off; provided,
such employees are otherwise qualified to perform duties of the positions and return to work
within fourteen (14} work days after notification of re-employment. If an employee declines
recall to a former classification, no future rights to return to the former, higher classification
shall exist, except through the competitive promotional/hiring process.

Where an employee has accepted a position in a lower classification by virtue of a reduction
in work force, he shall be recalled to his former classification whenever a job becomes
available in reverse order of reduction, regardless of the length of time that has expired
between the acceptance of the lower classification and the availability of a job in his former,
higher classification. However, if a transfer list exists in that classification and the first (in
seniority) employee on that list has more seniority than the emnployee who has accepted the
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The work week for employees engaged in continuous operations as defined in Section 4
hereof shall consist of five (5), eight (8) hour days. The CITY shall attempt to schedule the
work week for employees engaged in continuous operations on the basis of five (5)
consecutive days except where such scheduling operations would not be in the best interest
of the CITY. The work week for employees in Police and Fire shall consist of five (5) eight
(8) hour calendar days. Employees in the Public Library Department need not be scheduled
to work eight (8) hours in a day but they will be guaranteed 40 hours in a work week. If an
employee in the Library is scheduled to work more than eight (8) hours in a day in their
regularly scheduled workweek, such employee will not receive overtime for working such
day unless the employee works over his/her scheduled hours.

No employee shall be required to work more than fourteen (14) consecutive hours, or more
than fourteen (14) hours in a twenty-four (24) hour period defined in Section 1 hereof except
in emergencies (as declared by the Mayor, Department Director, or Division Manager,
depending on the circumstances) where replacement manpower is not available.

In lieu of reducing the number of work hours in a regularly scheduled work shift as defined
in Section 1 of this Article, the CITY will initiate the layoff procedure as defined in Article
10. In the event the reduction in work hours is the result of an act of God, utility failure,
major mechanical breakdown, government restriction, fire, flood, riot, civil commotion, or
the refusal of any group of employees to report for, or perform their work, or any other cause
reasonably beyond the control of the CITY, the provisions of this Section shall not apply.
Unless the employce works on a recognized holiday, such employee is not entitled to the one
and one-half time holiday pay as defined in Article 18, Section 3. The provisions of this
Section may be waived by mutual consent between the CITY and the UNION.

Where nonpersonal job related cleanup time has been established by past practice, employees
shall be granted at least fifteen (15) minutes for the same.

Employees shall be granted a 15-minute rest period during the approximate middle of each
one-half (%) shift, provided however, that the granting of such rest periods shall be at such
times as are the least disruptive of work in progress. If during emergencies or other similar
situations it is not feasible to grant any such rest periods, employees shall not receive pay or
additional time in lieu thereof.

When the work day is divided into more than one shift on the first regularly scheduled
working day in January of each year, the CITY shall post a notice designating the hours of
shifts and the number of employees required for each shift. Employees shall have fifteen (15)
working days in which to submit their bids in writing to the designated Supervisor(s) for the
shift they desire. Effective on the first regularly scheduled working day in February,
employees shall be assigned said shifts on the basis of their bids by exercising their seniority
right under Article 8, Section 1. Where, however, a practice exists for employees to bid their
work shifts more than once a year according to seniority, such practice shall remain in force
and effect. This Section shall not apply to the Special Events Division of Parks, Recreation
and Public Property Department. Such shift bidding shall be conducted as follows: The
supervisor shall post a notice in all affected work areas at least two weeks prior to shifts
becoming effective. Such notice shall outline the hours of each shift. Furthermore, such
notice shall set a deadline (at least ten days after the notice is posted) by which each
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employee must fill out a shift bidding form and give it to his/her supervisor. At the

. expiration of the time limits on the notice, the supervisor shall arrange the shifts by seniority

as requested on the individual notices by the employees and post a notice of who will be
assigned to each shift.

For employees in the Police Department shift bidding will be twice a year for shifts which
begin the first Sunday in March and the first Sunday in September of each year. The purpose
of this twice a year bidding is so that Civilian employees in the Police Department bid in a
fashion similar to sworn Police employees. Should sworn Police employees change to a once
a year bidding system in the future this paragraph shall be inoperative and null and void.
Requests for bids will be posted at least 30 days prior to those dates, and the employee will
have 15 days to submit their bids.

WORKING OUT OF CLASS: Where an employee works in a classification higher than that
to which he/she has been appointed he/she shall be compensated at the rate of pay provided
for such higher classification. Working out of class pay is contingent upon the employee
being assigned and performing the duties of the higher classification for two or more
consecutive work hours in any day for which working out of classification pay is claimed.
For pay purposes, any employee working four (4) or more hours in a duty shift in a higher
classification shall receive the full duty shift at the higher rate of pay. The rate of pay for
employees working in a higher classification shall be determined as follows: an employee
shall be paid at the pay step of the higher classification that is closest to a 5% increase over
his/her current pay. Such employee has the right to reject an out of classification assignment
based on the employee's lack of ability to perform the job duties; if the job has been
eliminated less than 120 days previous; based on the employee's safety; if other qualified
employees are available at the job site to work out of classification. No individual employee
shall be worked out of classification more than thirty (30) calendar days in a calendar year
unless prior approval has been granted by the Labor Relations Director, however, such time
extension shall not exceed ninety (90) calendar days in a calendar year per individual
employee. The CITY shall have the right to assign an employee the duties in a higher
classification without paying that employee the compensation for that higher classification
only under the following circumstances:

1. such assignment 1s agreed to by the UNION and the employee, and

2. such assignment is for the purpose of allowing the employee to learn the skills and
duties of the higher classification so that the employee may better take advantage of
future promotional opportunities, and

< such employee is under the direct, daily supervision of an employee in a higher
classification who has the ultimate responsibility for the performance of the job
duties. If, for any given shift, the lower ranking employee is not under the direct
supervision of the higher classification employee, then that lower classification
employee shall be paid out of class pay pursuant to the above. In no event shall such
assignment be for a period of longer than six (6) months.
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It is expressly understood that a designated UNION officer may have access to CITY records
on no less than a monthly basis for the purpose of identifying individuals receiving working
out of classification pay and the cumulative total of working out of classification time.

The provisions of this Article shall not apply to employees furnished living quarters on CITY
property.

Notwithstanding the provisions of Section 1, 5 and 7, the CITY and UNION may mutually
agree to the establishment of a different work day and/or work week and the basis of
overtime payment relating thereto.

TRAINING: The CITY shall make efforts to offer training opportunities to employees based
on sound business reasons, irrespective of the shift worked by an individual employee. An
employec and the UNION may agree that the employee’s shift may be changed without the
required notice in order to allow that employee to attend training without creating an
gvertime situation.

Any time the CITY changes into or out of Emergency and/or winter shift schedules, overtime
will be paid to the employee for any hours before or after their previous shift hours. This
shall be effective for seven (7) days. Example: employees’ summer hours are 7:00 am to
3:30 pm, Emergency shift hours will be the Day Shift (Midnight to Noon) and the Evening
Shift (Noon to Midnight).

The employee’s time card will reflect the following:
. Day Shift — Midnight to 7:00am (7 hours of overtime pay) 7:00 am to Noon (5
hours at straight time)
. Evening Shift — Noon to 3:30pm (3% hours of straight time) 3:30 pm to
Midnight (8 % hours of overtime pay)

The employee may use comp time, vacation or leave without pay to reflect the difference up
to 8 hours of straight pay.

Example: Day Shift — (3 hours of comp, vacation or no pay); Evening Shift — (4'; hours of
comp, vacation or no pay)

Employees whose shift is changed to start prior to 7:00am and end before 3:30 pm will be
given the following options at the end of their emergency shift:

Employees beginning work at midnight: Employees may work to 3:30 pm provided that
the supervisor says work and/or equipment is available and such employee is, in the
supervisor’s opinion, physically and mentally capable of performing such work. No
employee shall work more than a maximum of 14 hours in a shift. Employees may take
annual Jeave, comp time, or leave without pay to 3:30 pm if they have sufficient leave to use.

Employees scheduled to start work at 7 am but their emergency snow shift requires
them to report at noon: Employees assigned to Streets during an emergency from support
departments/divisions will be required to report to Streets at noon. No employee shall report
to their “home” department unless directly ordered by the Street Maintenance supervisor.
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telephone number to which the employee may be reached. The CITY may : ire
employees in a particular « ision/section to wear pagers which will be provi at
departmental cost. It is ..¢ intent that these pagers be used when necessary to call employee
for emergency overtime or ¢ l|-in. Prior to doing this, the department will discuss the
requirement of pagers with the UNION. It is understood that the required carrying of a pager
will, in and of itself, not be the basis for any additional pay.
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ARTICLE 17
LEAVE PROVISIONS
SICK LEAVE WITH PAY: Sick leave shall be earned at the rate of 5.6 hours per pay

period. Unused sick leave may not be accumulated in excess of 2500 hours. Any employee
who shall maintain 800 hours of accrued sick leave shall receive 1.9 additional hours of

‘vacation leave for each pay period of service. Employees may with the approval of the

Department Head, utilize their allowances of sick leave when unable to perform their work
duties by reason of illness or injury, necessity for medical or dental care, exposure to
contagious disease under circumstances in which the health of other employees or the public
would be endangered by attendance on duty or for reasons related to the employee’s
pregnancy. Employee shall advise their supervisors immediately when it is necessary to be
absent from work on account of sickness.

Employees shall keep their supervisors currently informed of their condition. Failure to
fulfill these requirements may result in the denial of sick leave. The Human Resources
Director shall establish the sick leave policy that will apply to all employees of this
Bargaining Agreement. The Department Heads through their supervisors shall administer the
established sick leave policy. For sick leave in excess of three days, a Department Head may
require either a certificate of the attending physician stating that such illness or injury
prevents the employee from working, or a medical examination by a physician designated by
the Human Resources Director or his designated representative. Sick leave shall not accrue
during any period of leave of absence without pay, the duration of which exceeds ten
working days. Employees may utilize forty (40) hours of sick leave annually for illness or
injury to immediate family members. “Immediate” family members are defined as those
family members covered by the Federal Family Medical Leave Act.

An employee who retires, resigns or is separated from the CITY service, except in cases
where the employee has been guilty of fraud or other activities resulting in monetary loss to
the CITY, shall be entitled to be paid at the employee’s base pay according to the following
graduated scale:

1 for 8 for first 900 hours
1 for 4 for 901 hours to 1700 hours
1 for 1 for 1701 hours to 2000 hours

No payoff for 2001 hours to 2500 hours.

A. It is understood by, and between, the parties that the sick leave provisions of this
contract are intended to provide the employee with full salary when that employee 1s
unable to work because of illness. Additionally, these sick leave provisions provide the
employee with short-term disability benefit so that the employee will continue to
receive full salary (up to the amount of accrued sick leave) if he/she is temporarily
disabled by illness or injury.

Furthermore, it is understood by the parties that an employee's use of sick leave could
constitute grounds for that employee's termination of employment because such usage
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reaches a level which indicates that the employee is simply too sick to continue CITY
employment, even though such employee has accrued sick leave balance. The CITY
will not so terminate any employee unless:

1. such usage is over an extended period of time;
2. there is no indication, by history, that such excessive usage will abate;

3. the CITY has taken steps over a period of time to counsel, aid, and assist such
employee regarding his/her usage; and,

4.  the usage is not a result of a continuing illness, such as cancer, heart disease, or
any serious, chronic, long-term illness.

Sick Leave Advisory Committee

There is, hereby, created a Sick Leave Advisory Committee. This Committee shall be
composed of five members. Two members shall be appointed by the UNION President
to two (2) year terms. Two members shall be appointed to two (2) year terms by the
Labor Relations Director. The fifth member shall be appointed by mutual agreement of
the UNION President and the Labor Relations Director, This fifth member shall serve
for a one (1) year term and may be removed only by mutual consent of the UNION
President and the Labor Relations Director.

The Sick Leave Advisory Committee shall make recommendations to the Labor
Relations Director and CITY Supervisors (as appropriate according to the Sick Leave
Policy approved by the Human Resources Director) on whether or not to counsel an
employee regarding his/her sick leave usage. The Committee shall not be involved in,
nor make recommendations, regarding any disciplinary actions to be taken as a result of
sick leave usage. The Committee will meet as needed and required by this contract.
The Committee shall select, from its ranks, a chairperson and set its own rules of
procedure by majority vote.

If a supervisor wishes to counsel an employee regarding his/her usage of sick leave,
such supervisor shall submit the request to the Labor Relations Director, who shall
forward the request to the Committee (along with any relevant employee data). The
Committee shall recommend to the Labor Relations Director whether or not it believes
a Supervisor Counseling should occur. The Labor Relations Director shall consider the
recommendation of the Committee in either approving or disapproving the requested
Supervisor Counseling. No Supervisor Counseling of any employee shall take place
prior to the approval of the Labor Relations Director.

The CITY shall provide the Committee with a listing of employee sick leave usage on a
quarterly basis. The Committee may recommend to the Labor Relations Director that
he/she counsel any civilian employee. If a supervisor requests, pursuant to the sick
leave policy, that the Labor Relations Director counsel an employee, the Labor
Relations Director shall first receive the recommendation of the Committee before
counseling or refusing to counsel the employee.
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arbitration under the terms and conditions set forth in Article 5, "Appeals." In such
appeal the employee shall be entitled to challenge the reasonableness of the actions of
the supervisor, the Sick Leave Advisory Committee, and/or the Labor Relations
Director, giving consideration to all the attendant circumstances surrounding the
employee's use of sick leave.

A Department Director may grant up to an additional 120 hours of paid sick leave per year to
employees who have insufficient sick leave balances to accommodate a current or upcoming
illness or injury. Such additional hours will be granted only to employees who have been
employed with the CITY less than three (3) years or who have suffered a medically
documented chronic illness over a period of years. In granting or denying such requests, the
CITY shall take into consideration all relevant factors. The CITY will create an ad hoc
committee with representation from all civilian unions to consider such requests and to
advise and make recommendations to the appropriate CITY decision maker in each particular
case. The employee shall be allowed to present any factors relevant to making the decision
to the committee. Any such sick leave so granted shall be applied only to the illness at issue
and shall not increase the employee’s sick leave balance. In no event shall these additional
hours be granted to an employee for more than three (3) consecutive years. Any decision by
a department director shall be final and not subject to appeal, grievance, or formal complaint
pursuant to this labor agreement, nor shall this provision provide any basis for employee
litigation of any sort.

ANNUAL/VACATION LEAVE: Vacation leave shall be eamed by employees with less
than five (5) years of continuous service with the CITY at the rate of 3.7 hours for each full
pay period of service and for such employees with five (5) or more years of continuous
service with the CITY at the rate of 5.6 hours for each full pay period of service. Vacation
leave for employees in excess of 280 hours shall not be carried forward from one payroll year
to the next payroll year, however, regardless of the start of the payroll year, employees shall
have until the end of the payroll period that includes December 31 of each year to attempt to
usc vacation leave in excess of 280 hour before such hours are lost. For example, the 2015
payroll year ends on December 19, 2015, but employees will have until January 2, 2016, to
attempt to use vacation leave in excess of 280 hours. After January 2, 2016, any hours in
excess of 280 would be lost. The 2016 payroll year ends on December 17, 2016, but
employees will have until December 31, 2016, the end of the pay period, to attempt to use
vacation leave in excess of 280 hours. After December 31, 2016, any hours in excess of 280
would be lost. This “December 317 rule also applies to the use of the additional “floating”
Holiday granted in Article 18, Section 1.

Employees in each appropriate work unit shall be provided with the opportunity to take
vacations of increments of no less than entire work periods by posting. Employees shall be
granted the opportunity to use vacation leave for emergency purposes at the sole discretion of
the Department Head or his designated representative. The CITY shall post a vacation
schedule of open periods for vacations no later than March 1 of each year and each employee
shall have fifteen (15) days in which he may designate his choice of vacation time of no less
than a work week. If an employee wishes to request a vacation of less than a work week,
such request shall be received. Seniority will prevail in granting bids for vacation; however,
requests of an entire work week will be granted over shorter requests. Subsequent to posting,
the schedule shall be declared closed and removed for evaluation. In case of a conflict in
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scheduling, seniority as defined in Article 8, Section 1, shall govern. The CITY shall post
the designated vacation schedule fifteen (15) days subsequent to closing and removal. Any
vacation time due the employee and not designated during the posting period shall be granted
at such time or times as are remaining and available upon mutual agreement between the
employee and CITY.

Any employee serving a probationary period by virtue of a promotion shall be entitled to take
vacations in accordance with the provisions of this Section; all other probationary employees
shall not have the right to use vacation leave in accordance with the provisions of this Section
but may at the sole discretion of the Department Head or his designated representative be
granted the opportunity to use vacation leave for emergency purposes. The decision of the
Department Head or his designated representative in this regard is final and binding and not
subject to the grievance procedure.

Vacation leave shall not accrue during a leave of absence without pay in excess of ten
working days. Where the CITY cancels for good and sufficient reason, an employee's
scheduled vacation or any portion thereof and deprives that employee of an opportunity to
reschedule the same, that portion of the scheduled vacation which was cancelled by the CITY
and which the CITY deprived the employee of rescheduling shall be carried forward to the
next calendar year, notwithstanding the 280 hour carry forward limitation provided in this
Section. In the event an employee has formally requested a specified period of vacation
leave, and, that time is denied the employee in whole or in part because a more senior
employee has requested a similar vacation period and said requests conflict with one another
then the employee shall be allowed to carry over those number of hours of annual leave
denied him as a result of the conflict, not to exceed 300 hours.

Any employee who retires, resigns or is separated from the CITY service, except in cases
where the employee has been guilty of fraud or other activities resulting in monetary loss to
the CITY, shall be entitled to cash compensation for unused vacation leave. Vacation leave
shall not accrue during any period when an employee is absent from work without pay, the
duration of which exceeds ten (10) working days.

SICK LEAVE WITHOUT PAY: Upon application of an employee, the Department Head
may grant sick leave without pay for an entire period under those conditions set forth in
Section 1 hereof when earned sick leave exceeds one year, it may be renewed, but the
Department Head or the Human Resources Director or his designated representative from
time to time shall require that the employee submit a certificate from the attending physician
or practitioner, or submit to a medical examination. In the event of a failure or refusal to
supply such certificate or if the certificate does not clearly show sufficient disability to
preclude the employee from the performance of his duties, such sick leave shall be cancelled
and the employee's service terminated.

FUNERAL LEAVE: In the event of the death of an employee's father, mother, sister,
brother, spouse, or child related by blood, marriage or adoption, the employee will be
permitted to take funeral leave of five (5) work days, with pay. In the event of the death of
an employee's grandfather, grandmother, grandson, granddaughter, father-in-law, stepmother
or stepfather, mother-in-law, brother-in-law, sister-in-law, son-in-law, or daughter-in-law, the
employee will be permitted to take funeral leave of one (1} to three (3) work days, depending
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OTHER LEAVES OF ABSENCE WITHOUT PAY: In addition to vacation, military or sick
leave allowances, employees, including probationary employees, may be allowed to be
absent from duty without pay for a period not to exceed three (3) months on the basis of
applications for leave without pay approved by their respective Department Heads and the
Human Resources Director or his designated representative. Leave may be extended beyond
three (3) months only with the approval of the Personnel Board. Such leave shall be granted
only when it will not adversely affect the interests of the CITY. The President and the Vice
President of the local UNION shall be allowed to be absent from duty without pay for the
period of his term of office to devote full time to his UNION duties upon application
approved by the Department Head and the Human Resources Director or his designated
representative.  An application for leave of absence for travel, study, or other educational
purposes which will equip the employee to render more effective service to the CITY
normally shall be deemed as not to adversely affect the interests of the CITY.

CANCELLATION OF LEAVES OF ABSENCE: All leaves of absence shall be subject to
the condition that the Department Head may cancel the leave at any time upon prior written
notice to the employee and the Human Resources Director specifying a reasonable date for
the termination of the leave. The Human Resources Director, or his designated
representative, upon prior notice to the employee and the Department Head, may cancel an
approved leave of absence at any time he finds that the employee is using the leave for
purposes other than those specified at the time of approval. In case of an emergency, a
Department Head may cancel all leaves by verbal or written communication.

As used in this Article, continuous service or employment is defined in Article 8, Section 2.
The provisions of this Section shall not apply to military leaves as provided in Section 7
hereof. .

AUTHORIZATION FOR LEAVE: No payment for any leave of absence shall be made until
leave has been propetly approved. Notification of any leaves of absence without pay shall be
submitted to the Human Resources Director prior to the taking of leave.

LEAVE COMPUTATIONS: For the purpose of calculations, leave of absence shall be
computed to the nearest quarter hour, and leave accruals shall be credited on the same basis.
Employees shall not have deductions made from leave accumulations for holidays which
occur at the beginning, during, or at the end of a period of leave with pay.

ABSENCE WITHOUT LEAVE: Any unauthorized absence of an employee from duty shall
be deemed an absence without pay and may be made grounds for disciplinary action by the
Department Head. In the absence of such disciplinary action, any employee who absents
himself for three (3) days or more without authorized leave shall be deemed to have resigned.
Such absence may be covered, however, by the Department Head by a subsequent grant of
leave with or without pay where extenuating circumstances are found to have existed.

JURY/REQUIRED ELECTION DUTY: When an employee is summoned for jury duty by a
court of competent jurisdiction or is required to serve on election duty and his attendance in
court or on election duty is required during his regularly scheduled duty shift with the CITY,
he shall receive his regular pay from the CITY during such service provided he turns his jury
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ARTICLE 19
HEALTH CARE AND DENTAL BENEFIT: LIFE INSURANCE

Health Care Benefit: The CITY shall provide group health care benefits for each employee,
and covered dependents. The health care coverage provided herein include the terms,
conditions and restrictions provided under the master contract on file with and administered
by the CITY’s third party administrator or health insurance provider. The CITY shall
provide employees with a written summary of the health care benefits provide herein. Such
health care coverage shall commence on the first day of employment.

This Section shall be in effect until December 31, 2019. Commencing on January 1, 2020,
Section 2B will describe the health care and prescription drug benefits and Section 2A and
3A will no longer be binding on the parties. The health care benefits shall include, at a
minimum::

a. Hospital Precertification - All in-patient admissions must be certified. Planned
admission must be certified in advance, or as soon as medically possible. The penalty
for failure to certify is $500 of the in-hospital charges, which will not be paid by the
CITY and will be the responsibility of the employee. Hospitalizations beyond the
certified number of days must be recertified. If the hospitalization is recertified, there
is no penalty. The penalty for hospitalization past the certified number of days a
reduction by 50% of both physician and hospital covered charges, which will not be
paid by the CITY and will be the responsibility of the employee.

Hospital certifications (and recertifications) shall be phoned in to a telephone number
provided to employees on his/her 1.D. card. The employee or any person on his/her
behalf (e.g. spouse, nurse, doctor, hospital personnel) may precertify.

Any disputes regarding precertification or recertification in a particular case may be
presented to the CITY’S Disputes Committee.

. Comprehensive major medical health care coverage with 70% paid by the CITY and
30% coinsurance paid by the employee for covered charges, unless the health care
services are provided by a Preferred Provider Organization (PPO), in which case the
CITY shall pay 80% and the employee shall pay 20% of covered charges.

c. Deductible $400 for an individual with single coverage, $400 per individual with
single plus one coverage, and $800 aggregate for family coverage; deductible will
apply to all covered services.

d. Maximum lifetime benefit is unlimited.

e. Stop loss (maximum cost to employee for covered health care services in a calendar
year) of $1,000for a person with single coverage, $1,000 per person for single plus
one coverage, or $2,000 aggregate for family coverage per year. The deductible is
included in the stop loss above.
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certified number of days must be recertified. If the hospitalization is recertified, there
is no penalty. The penalty for hospitalization past the certified number of days a
reduction by 50% of both physician and hospital covered charges, which will not be
paid by the CITY and will be the responsibility of the employee.

Hospital certifications (and recertifications) shall be phoned in to a telephone number
provided to employees on his/her I.D. card. The employee or any person on his/her
behalf (e.g. spouse, nurse, doctor, hospital personnel) may precertify.

Any disputes regarding precertification or recertification in a particular case may be
presented to the CITY’S Disputes Committee.

The health care benefit is a Qualified High Deductible Health Plan with a network
component. Benefits are available for service from in-or out-of-network providers, a
$2,750 deductible applies for single coverage and/or $5,500 embedded deductible for
Single + 1 and Family coverage per calendar year. The deductible for an out-of-
network provider will be twice the in-network amount. Should Federal regulations
require changes to the deductible or any other plan benefits, the plan will comply with
said requirements.

The maximum lifetime benefit per plan member is unlimited.

Prescription Coverage: A Pharmacy Benefit Manager (PBM) manages administration
of the prescription drug benefit. Prescription drug services are available from in- and
out-of-network pharmacies. When an in-network pharmacy is utilized both
deductible and coinsurance amounts apply to the out-of-pocket maximum. Out of
network pharmacies will be handled as shown on Exhibit “D”- the cost will be
applied to the deductible and then will be covered at 50%,

Unless specifically required by the physician, generic drugs will be dispensed
whenever possible.

Preventative Services & CITY Wellness Program: The CITY’s health insurance
coverage will pay 100% of certain preventive services for adults, women (including
women who are pregnant), and children when such services are provided by an in-
network provider. For Out of Network providers, the CITY will allow coverage up to
$200 for each covered individual for preventative services of well baby exams,
routine physicals, school physicals, annual well woman examinations, routine
colonoscopies, routine mammograms, immunizations, pap smears. Such out of
network coverage shall be handled though the CITY’s health care administrator in a
manner similar to covered benefits under the health care plan, including application
of any amounts to be paid against the covered individuals deductibles. After such
coverage is met on any of these listed out of network preventive services, any further
preventative services are subject to the normal deductible and coinsurance under the
health care plan.

Members of the bargaining group who voluntarily participate and follow the rules of
the CITY Wellness Program will be eligible for CITY-specified incentives, including
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but not limited to, reductions in health insurance premiums, waiving of health
insurance copays for specified medical facilities, gift cards, gym memberships, etc.
No employee is required to participate in the Wellness Program and the CITY
maintains the absolute right to set forth the terms and conditions surrounding the
program.

f. Vision Program: If the UNION wishes to create a voluntary Vision Program for its
members it shall be funded by the employee, and the CITY shall work with the
UNION in order to establish such a program.

g. The above summary only highlights the covered benefits under the Qualified High
Deductible Health Plan. For a more extensive review, consult the Summary Plan
Description provided by the City’s third party administrator.

h. HEALTH CARE PREMIUM: The participation in health care benefits shall be

dependent upon payment of a premium (via employee paycheck withholding) as
follows:

Family coverage: 10% of the blended health care premium equivalency rate.
Single + 1 coverage: 10% of the blended health care premium equivalency rate.
Single coverage: 10% of the blended health care premium equivalency rate.

The blended health care premium equivalency rate shall be determined using the
experience of both active and retired civilian employees.

1. HEALTH SAVINGS ACCOUNT (HSA)

The CITY shall set up Health Savings Accounts and allow employees to make
voluntary contributions to the Accounts as permitted by Federal Law. The CITY
shall make a contribution to a HSA on behalf of the employee in the following
amounts:

Single: $1,750 annual contribution.
Single + 1 and Family: $3,500 annual contribution.

i. The CITY’s annual HSA contribution will be contributed as a lump sum on the first
pay period of the calendar year.

k. For employees hired mid-year, the CITY’s annual contribution will be prorated for
the remaining months of the plan year.

The provisions of Section 1 through 3A hereof (Section 1 through 2B starting on January 1,
2020), do not apply for any employee, except for those approved under the Family &
Medical Leave Act, who within any calendar month has not received any compensation from
the CITY for work performed or utilization of paid leave, including 10D (or entitlement to
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pension, he shall receive health care coverage pursuant to the first paragraph of this Section
(employee is required to pay a premium as if he/she were to retire immediately following
active employment). Any failure to pay the COBRA premium will result in permanent
cancellation of health care coverage, including the right to coverage (no premium) after the
employee receives a deferred retirement pension.

An employee who leaves CITY employment and pays the “gap” health care premium
pursuant to the above shall receive the same health care coverage during the “gap” period as
do active employees. When such coverage is converted to retiree coverage, all other
provisions of retiree coverage shall apply.

Disability Retiree Health Care Benefit. The CITY shall provide health care coverage
substantially the same as provided in Sections 1 through 3A (Section 1 through 2B starting
January 1, 2020) of this Article to any employee who is granted either a service connected or
non-service connected disability pension. The provision of this benefit is contingent upon
the employee paying, on a monthly basis, 50% of the COBRA rates. Such employees shall
be required to apply for Medicare as part of their request for Social Security Disability. The
CITY shall continue to provide health care coverage as above until the retiree is granted
Medicare coverage. When the retiree is granted Medicare coverage, the CITY shall cease
such health care coverage on the first day of the month in which such Medicare coverage is
granted. Until December 31, 2019, the CITY shall provide any retiree granted such
Medicare coverage with prescription drug coverage pursuant to the current plan and only to
supplement any prescription drug coverage provided by Medicare. Additionally, retirees
with family health care coverage, even though they lose such coverage for themselves
because of Medicare eligibility, will retain coverage for eligible family members until:

(1) the retiree’s death or

(2) on the first day of the month in which the retiree turns 65 years of age, or reaches the
age of entitlement to Medicare as set by Federal Law, whichever event comes later.

Dental Benefit. The CITY will make available either 1) the CITY’S self-insured dental care
plan as set forth in the applicable master contract, or 2} HMO dental plan(s) as set forth in the
applicable plan documents. The benefit provided under the CITY s self-insured dental care
plan shall include a maximum lifetime orthodontic benefit 0f$2,500. The CITY’s self-
insured or HMO dental plan is contingent upon the employee paying 100% of the selected
plan established premium by payroll deduction. The premium for the CITY’s self-insured
program shall be determined annually based upon the previous year’s experience of the entire
group of employees enrolled in the self-insured program.

Life Insurance. The CITY shall provide and pay 100% of the present cost for a $50,000
Group Term Life Insurance Policy for each employee which shall become effective on the
first day of employment.

The CITY agrees to take whatever steps necessary to have the CITY Life Insurance carrier
offer continuation of an employees’ current term coverage when the employee retires
(service or any disability pension) at whatever rates the carrier can offer. It is understood
that the retired employee shall pay the cost of this coverage. If this option is cancelled by the
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CITY carrier or if the CITY accepts a bid without such continuation of coverage, the CITY
will notify the UNION within 60 days prior to this continuation of coverage ending; and sha
negotiate with the UNION regarding other options.
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ARTICLE 24
NONDISCRIMINATION

The parties hereby agree not to discriminate against employees because of race, color, creed,
sex, age, union affiliation, sexual orientation, religious or political affiliations.

The parties hereby agree that no officers, agents, representatives, members or anyone
connected with either party shall in any manner intimidate, coerce, restrain, or interfere with
the rights of employees to form, join, or assist labor organizations, or to refrain from any of
these activities, specifically including the right of employees to withdraw, revoke, or cancel
UNION membership.

If an employer has reason to reprimand an employee, it should be done in a reasonable and
prudent manner. Whenever possible, a reprimand should be delivered in private. This is
particularly so if the reprimand has serious consequences. The employer should at all times
show appropriate respect for the employee.

No employee covered under the terms of this Agreement shall be intimidated, harassed,
coerced, restrained, penalized or discriminated against in any manner because they have
exercised their rights and privileges provided for in the terms of this Agreement which
include, but are not limited to, the processing of grievance.

Affirmative Action Program. It is the policy of the CITY to implement affirmatively equal
opportunity to all employees and applicants for employment without regard to race, religion,
age, sex, or national origin, and positive action shall be taken to ensure the fulfillment of this
policy. Responsibility for ensuring compliance implementation of CITY's policy on equal
employment opportunity is assigned to the various Department Directors and the Human
Resources Director. The UNION agrees to cooperate with the CITY in the implementation
of the Affirmative Action Program.
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ARTICLE 27
UNION BUSINESS

UNION officials, not to exceed twelve (12) in number and not more than two (2) from each
Division, except Street Maintenance, shall be permitted to take leave without pay for the
purpose of attending common UNION functions in accordance with the provisions and
conditions of Article 17, Section 8.

UNION officials, not to exceed six (6) in number from the Street Maintenance Division, shall
be permitted to take leave without pay for the purpose of attending a maximum of two (2)
common UNION functions monthly in accordance with the provisions and conditions of
Article 17, Section 8.

If the above provision allowing two (2) employees from each Division to be off on unpaid
leave to attend UNION functions results in both employees coming from the same work
shift, and also results in an undue hardship for the Division in effectively delivering CITY
services, then both such employees shall be allowed leave on the condition that they remain
available for immediate recall to work. Such employees shall provide their supervisor with a
phone number at which they may be reached, carry a beeper and/or cellular telephone.
Furthermore, such employees shall remain geographically close enough to their work
location that they can return within 15 minutes.

UNION officers and officials as used in this Agreement mean an elected or appointed
President, Vice President, Secretary, Treasurer, or Executive Board Member, or UNION
Stewards.

The President and Vice President will receive all the benefits from the CITY in the same
manner as if they were regular CITY employees. However, only one of these individuals,
not both, will have such benefits paid for by the CITY. That person shall be entitled to
receive a salary and benefits at the level of Waste Water Treatment Plant Chief Operator and
shall be a regular classified CITY employee. The individual not receiving a salary shall,
however, be entitled to receive the benefits thereof if he/she pays for such benefits at the
level of the top step of the Master Electrician classification. The President and Vice-
President of Local 251 shall have an absolute right to return to their former regular CITY
position(s) or a regular CITY position(s) of similar pay upon leaving their UNION office(s).

The UNION shall notify the CITY in writing of the name of its Chief Steward and the names
of all other Stewards which it has designated by department, division and work location. The
UNION shall also notify the CITY in writing of the names of an alternate Chief Steward and
alternate Stewards who shall be entitled to act in the absence of the regularly designated
Chief Steward or other Stewards. Any change in the Chief Steward or other Stewards or
their alternatives shall be given in writing by the UNION to the CITY noting the effective
date of the change. The Chief Steward or in his absence, his alternate, shall not be restricted
in any manner concerning the performance of his Steward duties which include, but are not
limited to, performing such duties and being at such locations as provided in this Agreement
where the employee has the right to have a UNION representative present. Other Stewards
or their alternates shall have the same rights as the Chief Steward except performance of their
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ARTICLE 33
SAFETY

he City of Omaha agrees to notify a desig ted UNION Official of any accident wherein a
CITY employee or employees are injure: o the extent of requiring either or ot the
dispatch of a rescue squad or hospitalizati_ __ of the employee. A notice to the designated
UNION Official shall e done as quickly as practicable upon the CITY becoming aware of
the accident.

The parties agree to continue their joint efforts and participation in the all-CITY Safety
Committee and the Divisional Safety Committees. The parties agree that this commuiitee
shall meet the requirements of LB 757.
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18 or marriage, whichever event occurs first, as set forth in Section 5, or, in lieu thereof, at their option,
shall be entitled to receive an amount payable in a lump sum equal to the balance, if any, of the total
accumulated contributions, including interest thereon as of the date the member’s service retirement
pension first commenced, less all service retirement pension payments made prior to date of death, plus a
death benefit in the sum of $5,000.00. In the event that more than one child qualifies for benefits under
the provisions of this section, such benefits shall be apportioned equally among said children.

A member who elects the deferred vesting rights in accordance with this Section shall retain only the
specific benefit rights as set forth in this Section. Health care coverage and any benefits not listed above
will not continue unless provided by Article 19, Section 6.

The pension of any person who elected a deferred service retirement pension shall be calculated using the
percentage in effect at the time such person severed or terminated CITY service.

SECTION 4: DISABILITY BENEFITS

a.  Service-Connected Disability Retirement. An employee who is a member of the system who sustains an
injury or illness in the line of duty and as a result becomes unfit for active duty shall be granted a service-
connected disability retirement of 1.75% multiplied by the employee’s years of service multiplied by their
FAC. For employees with less than five (5) years of service, FAC shall be total compensation while
employed in the bargaining unit divided by a total number of pay periods during employee’s tenure in the
bargaining unit multiplied by twenty-six (26). Such benefit is available only if the employee has served a
minimum of 13 pay periods (six (6) months) of service.

Pension payments for service-connected disability retirements shall be reduced by the dollar amount
equivalent to any worker’s compensation benefits paid to the retiree after placed off on disability and/or
the initial Social Security disability award relating to the disability awarded under the pension.

Additionally, the CITY shall pay for medically necessary covered services incurred as a result of the
injury or illness causing the disability retirement. Experimental medical treatments, as defined under the
CITY’s health care program at the time the services are rendered, and drugs are excluded from this
benefit. :

b.  Non-Service-Connected Disability Retirement. An employee who sustains an injury or illness not in the
line of duty and as a result becomes unfit for active duty shall be granted a non-service-connected
disability retirement of 1.5% multiplied by the employee’s years of service multiplied by their FAC. Such
benefit is available only if the employee has served a minimum of 130 pay periods (five (5) years) of
service.

Pension payments for a non-service-connected disability retirement shall be reduced by the dollar amount
equivalent to any initial Social Security disability award relating to the disability awarded under the
pension.

An employee shall be entitled to a disability pension (service or non-service connected) only if he/she is
permanently unable to perform duties of current job classification and cannot be reasonably accommodated by
the CITY through reassignment to a lateral or lower classification. Such an accommodation shall be to a
classification which may result in a lower pay rate of not more than 20% from his/her current pay.
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Benefits provided under this Section shall continue as long as he/she remains unfit for active duty or until age
65, whichever event occurs first. Upon attaining age 65, the disability pension shall be converted to a service
retirement calculated in accordance with the provisions under Section 2 and 3a. In calculating the service
retirement benefit, at age 65, no individual shall receive more than 30 years of service credit for any
combination of years of actual employment and years on disability, unless that individual’s service credit based
upon actual employment exceeds thirty (30) years; if so, then the calculation shall be based on actual
employment. The 130 pay periods (five (5) years) of service credit shall be waived upon conversion to a
service retirement pension at age 65.

The Board of Trustees of the Employees” Retirement System may direct such retired member (a) to submit to
medical examinations to ascertain that such retired member remains unfit for active duty, and (b) to provide
timely authorization to the Board to enable the Board to obtain information from the Social Secunty
Administration regarding disability benefits received within this section. Refusal to timely provide such
authorization shall result in cessation of monthly disability pension benefits.

SECTION 5. SURVIVOR BENEFITS

a. Widow/Widower Pensions. A monthly pension shall be payable to a widow or widower of an employee
or retiree if the widow/widower was legally married to the employee or retiree at least one full year prior
to the death of the employee or retirce. Benefits will continue for the widow or widower until death
unless he or she shall remarry. If the widow or widower remarries, all rights to such pension shall be
terminated forever. Pension benefits for a widow or widower shall be as follows:

Status of Emplovee Percentage
Service Retirement 75% of deceased member’s accrued

service pension

Disability (prior to retiree reaching age 65)

e Pension commenced prior to 7/1/1983 75% of retiree’s monthly disability
pension
¢ Pension commenced 7/1/1983 or after 75% of retiree’s monthly accrued

service retirement, at time of death

Active

s After obtaining 130 pay periods (five (5) years) of 75% of deceased member’s accrued
service credit service pension benefit.

e After 13 pay periods (six (6) months) of service credit if 75% of deceased member’s accrued
death results from service-connected injury or illness. service pension benefit.

b.  Children’s Pensions. If a member dies after attaining 130 pay periods (five (5) years} of service credit, or
death results from a service-connected injury or illness after 13 pay periods (six (6) months) of service
credit, or has retired, a monthly pension shall be payable to each unmarried child under the age of eighteen
(18) of a deceased employee or retiree. The monthly pension shall be based on the deceased member’s
accrued service pension.
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payment must be made on or before the expiration of the individual’s probationary period or six (6)
months, whichever occurs first. If such payment is not made within said time frame, the employee is
barred from purchasing back prior service credit at a later time.

SECTION 7: DEATH BENEFITS

Upon the death of an employee or retiree where a widow or widower or child(ren) are left surviving who are
eligible for pension benefits, a lump sum death benefit of $5,000.00 shall be made to the member’s beneficiary
on file with the Human Resources Department. Such death benefit shall be timely paid to the member’s
designated beneficiary after the Human Resources Department is in receipt of verification of the member’s
death and any appropriate forms.

No benefits shall be paid pursuant to the provisions herein to a beneficiary of a member when such beneficiary
has been convicted of unlawfully causing the death of said member.

Any benefits payable on account of death as provided herein or under Section 6¢ shall be in addition to any
amount received under the Nebraska Workers’ Compensation act. In the event it is determined that due to the
receipt of workers’ compensation or social security benefits there has been an overpayment of benefits from this
system which has not been resolved and satisfied, the lump sum benefits provided for in this section shall not be
paid. Additionally, the lump sum benefits provided for herein may be used to satisfy and reimburse the system
for said overpayments. In the event the lump sum benefits are insufficient and fail to satisfy in full the amount
due the system, partial satisfaction received from the lump sum payment shall not constitute a waiver, release or
satisfaction of the amount remaining due the system.

SECTION 8: PENSION SUPPLEMENT

A pension supplement, as outlined in this section below, is available only to those retirees who commenced
receiving a pension on or before January 27, 1998. The CITY will provide such a pension supplement of three
percent (3%) or fifty dollars ($50) per month, whichever amount is less, beginning in the sixty-first (61%) month
of retirement. This supplement will continue on an annual basis with increases effective January 1.

SECTION 9: “QUALIFIED PLAN”

The CITY shall take such action as is necessary so that the System will continue to be a plan qualified under
applicable Internal Revenue Service rules (414(h)), which status will allow the employee to pay his portion of
the pension contribution pretax.

SECTION 10: NOTICE

Any employee seeking a service retirement must give their immediate supervisor or the Benefits Division of the
Human Resources Department written notice of their exact date of retirement/separation within fifteen (15)
working days of their date of retirement/separation. If an employee fails to give such written notice within the
required fifteen (15) working days, the employee shall forfeit their payout of any due sick leave (see Article 17,
Section 1). The Labor Relations Director shall have the power to waive this notice requirement based upon
good cause.

SECTION 11: FUTURE PROTECTION
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ARTICLE 35B

PENSIONS - EMPLOYEES HIRED ON OR AFTER 1/1/2015

FOR ALL EMPLOYEES HIRED ON OR AFTER JANUARY 1, 2015, THE FOLLOWING SHALL BE THEIR PENSION RETIREMENT
BENEFITS.

SECTION 1: CONTRIBUTIONS

To fund all benefits within this Article, each employee and the CITY shall contribute to the City of Omaha
Employees’ Retirement System (“System’). The employee shall contribute every bi-weekly payroll period
10.075% of his/her pensionable earnings. The employee’s contribution shall be deducted prior to federal
income tax withholding as allowed by IRS 414(h). Beginning January 1, 2015, the CITY shall contribute every
bi-weekly payroll period 18.775% of each employee’s compensation.

SECTION 2: SERVICE CREDIT

Service credit is eamed for each full month of paid employment in which contributions are made into the
Employee’s Retirement System. Any leave without pay greater than thirty (30) consecutive days shall be
deducted from total service credit. Service credit shall be allowed for such time as a member shall have been in
the service of the armed forces of the United States as a draftee, at any time, or as a volunteer in time of war;
provided, such member shall reenter the service of the CITY within a period of ninety (90) days from the date
of termination of active military service.

SECTION 3: RETIREMENT BENEFITS — CASH BALANCE PLAN

The System shall establish and maintain a “Cash Balance Account” for each employee. Any such account shall
be a notional account used to record the amount of benefits payable under these provisions. The Cash Balance
Account shall be equal to the sum of the employee’s pay credits and interest credits. An employee shall not
have an actual individual account and shall not have any claim to any particular assets of the Plan.

a. Pay Credits: On the last day of each plan year, each employee shall receive a pay credit to his/her
Cash Balance Account equal to the following percentages of his/her annual pensionable earnings
based on the following years of service.

Years of Service Percentage
Less than 8 Years of Service 13%
At least & but less than 16 Years of Service 14%
At least 16 but less than 24 Years of Service 15%
24 or more Years of Service 16%
b. Interest Credits and Preretirement Dividends: On the last day of each plan year, each employee shall

receive an interest credit for that plan year based on the balance at the beginning of the plan year.
Employees will be guaranteed an interest credit of four percent (4%) each year. Additionally,
employees may receive preretirement dividends to be added to the four percent (4%) guaranteed
interest credit. Such preretirement dividends will be calculated as follows: 75% of the system’s
investment return that is over seven percent {7%) on a rolling five (5) year return, using market value
of assets. The maximum dividend will be capped at three percent (3%) until such Cash Balance Plan
has been in place until January 1, 2020.
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c. Vesting, Termination of Employment Refunds, and Deferred Retirement Options: An employee
shall have a vested interest in his/her Cash Balance Accrued Benefit after ten (10) years of service
with the CITY.

An employee whose employment with the CITY is severed or terminated prior to attaining eligibility
for service retirement and has not served at least ten (10) years with the CITY can elect to receive a
refund of their employee contributions into the System with 4% interest. Such request for refund
must be submitted by an application to the CITY for ultimate approval by the System’s Board of
Trustees.

An employee whose employment with the CITY is severed or terminated prior to attaining eligibility
for service retirement, but who has served at least ten (10) years of service, can elect to leave his/her
contributions in the System and thereby shall be eligible for a deferred service retirement. Such an
election will result in the employee receiving interest credits into their Cash Balance Account until
he/she is eligible to retire under the provisions herein. Such vested members also have the option to
take a refund of their employee contributions into the System with 4% interest, but such refund shall
result in the member forfeiting any System-provided benefits. Such a refund must be submitted by
an application to the CITY for ultimate approval by the System’s Board of Trustees.

A member who elects the deferred vesting rights in accordance with this Section shall retain only the
specific benefit rights as set forth in this Section. Health care coverage and any benefits not listed
above will not continue unless provided by Article 19, Section 6.

Any eligible person who receives a refund by virtue of this section shall forfeit any and all benefits
under this article. If prior members became re-cligible for membership under the Employees’
Retirement System, he/she shall be considered a new member, unless such prior member pays, in a
lump sum, the refunded contributions plus interest that previously had been established by the Board
of Trustees as the annual interest rate for those years during which the prior employee was not a
member of the system, to the system, such individual shall then receive pension credit for the prior
period of employment. Such payment must be made on or before the expiration of the individual’s
probationary period or six (6) months, whichever occurs first. If such payment is not made within
said time frame, the employee is barred from purchasing back prior service credit at a later time.

d. Service Retirement: An employee is eligible for a normal service retirement if he/she has a
minimum age of 65 with ten (10) years of service. An employee is also eligible for an Early
Retirement at age 55 with ten (10) vears of service. Employees eligible for a service retirement shall
have several benefit payment options at the time of retirement. Such options shall include a single
life annuity, life annuity with 10 years certain, life annuity with 15 years certain, Joint and 50%
Survivor, Joint and 75% Survivor, and Joint and 100% Survivor. The annuity conversion factor
shall be 5% interest and RP 2000 Projected to 2034 with a male/female blend of 67%/33%. The
CITY and/or its designed third party provider will be responsible for calculating the annuities for the
employee and working with them to demonstrate their benefit payment options.

SECTION 4: DISABILITY BENEFITS

a. Service-Connected Disability Retirement. An employee who is a member of the system who
sustains an injury or illness in the line of duty and as a result becomes unfit for active duty shall be
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granted a service-connected disability retirement of 1.75% multiplied by the employee’s years of
service multiplied by their final average compensation (“FAC”). An employee’s FAC shall be
calculated as follows:

» For employees with five (5) or more years of service, highest 130 pay period divided by five (5).

¢ For employees with less than five (5) years of service, total compensation while employed in the
bargaining unit divided by a total number of pay periods during employee’s tenure in the
bargaining unit multiplied by twenty-six (26).

Such benefit is available only if the employee has served a minimum of 13 pay periods (six (6)
months) of service.

Pension payments for service-connected disability retirements shall be reduced by the dollar amount
equivalent to any worker’s compensation benefits paid to the retiree after placed off on disability
and/or the initial Social Security disability award relating to the disability awarded under the
pension.

Additionally, the CITY shall pay for medically necessary covered services incurred as a result of the
injury or illness causing the disability retirement. Experimental medical treatments, as defined under
the CITY’s health care program at the time the services are rendered, and drugs are excluded from
this benefit.

Non-Service-Connected Disability Retirement. An employee who sustains an injury or illness not in
the line of duty and as a result becomes unfit for active duty shall be granted a non-service-
connected disability retirement of 1.5% multiplied by the employee’s years of service multiplied by
their FAC (as defined in a. above). Such benefit is available only if the employee has served a
minimum of ten (10) years of service.

Pension payments for a non-service-connected disability retirement shall be reduced by the dollar
amount equivalent to any initial Social Security disability award relating to the disability awarded
under the pension.

An employee shall be entitled to a disability pension (service or non-service connected) only if
he/she is permanently unable to perform duties of current job classification and cannot be reasonably
accommodated by the CITY through reassignment to a lateral or lower classification. Such an
accommodation shall be to a classification which may result in a lower pay rate of not more than
20% from his/her current pay.

Benefits provided under this Section shall continue as long as he/she remains unfit for active duty or
until age 65, whichever event occurs first. Upon attaining age 65, the disability pension shall be
converted to a service retirement calculated in accordance with the provisions under Section 2 and
3a. In calculating the service retirement benefit, at age 65, no individual shall receive more than 30
years of service credit for any combination of years of actual employment and years on disability,
unless that individual’s service credit based upon actual employment exceeds thirty (30) years; if so,
then the calculation shall be based on actual employment. The 130 pay periods (five (5) years) of
service credit shall be waived upon conversion to a service retirement pension at age 65.
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The Board of Trustees of the Employees’ Retirement System may direct such retired member (a) to
submit to medical examinations to ascertain that such retired member remains unfit for active duty,
and (b) to provide timely authorization to the Board to enable the Board to obtain information from
the Social Security Administration regarding disability benefits received within this section. Refusal
to timely provide such authorization shall result in cessation of monthly disability pension benefits.

SECTION 5: DEATH BENEFITS

In the event a member, who has elected a deferred retirement (vest), dies before he/she commences receiving
such member’s service retirement pension, the surviving spouse qualified to receive pension benefits under the
provisions of Section 3 or, in the event the surviving spouse is not entitled to benefits under said section, the
deceased member’s natural or legally adopted children who qualify for pension benefits under Section 3 shall be
entitled to receive the full cash balance account payable as a lump sum. In the event a nonvested member dies
before he/she commences receiving such member’s service retirement pension, the surviving spouse qualified to
receive pension benefits under the provisions of Section 3 or, in the event the surviving spouse is not entitled to
benefits under said section, the deceased member’s natural or legally adopted children who qualify for pension
benefits under Section 3 shall be entitled to receive the employee’s contributions with 4% interest.

No benefits shall be paid pursuant to the provisions herein to a beneficiary of a member when such beneficiary
has been convicted of unlawfully causing the death of said member.

Any benefits payable on account of death as provided in this labor agreement shall be in addition to any amount
received under the Nebraska Workers® Compensation act. In the event it is determined that due to the receipt of
workers’ compensation or social security benefits there has been an overpayment of benefits from this system
which has not been resolved and satisfied, the lump sum benefits provided for in this section shall not be paid.
Additionally, the lump sum benefits provided for herein may be used to satisfy and reimburse the system for
said overpayments. In the event the lump sum benefits are insufficient and fail to satisfy in full the amount due
the system, partial satisfaction received from the lump sum payment shall not constitute a waiver, release or
satisfaction of the amount remaining due the system.

SECTION 6: “QUALIFIED PLAN"

The CITY shall take such action as is necessary so that the System will continue to be a plan qualified under
applicable Internal Revenue Service rules (414(h)), which status will allow the employee to pay his portion of
the pension contribution pretax.

SECTION 7: NOTICE

Any employee seeking a service retirement must give their immediate supervisor or the Benefits Division of the
Human Resources Department written notice of their exact date of retirement/separation within fifteen (15)
working days of their date of retirement/separation. If an employee fails to give such written notice within the
required fifteen (15) working days, the employee shall forfeit their payout of any due sick leave (see Article 17,
Section 1). The Labor Relations Director shall have the power to waive this notice requirement based upon
good cause,

SECTION 8. PENSION REOPENER
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ARTICLE 36
T AL AGREEMENT
All agreements between the parties have been incorporated into the written language of the Agreement. This

contract expresses the full and total agreement between the parties, and there exists no other oral or wri n
agreements.
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ARTICLE 39
LONGEVITY PAY
Each em] jyee who during a bi-weekly payroll period has received compensation from the CITY for work
performed or utilized paid leave shall receive longevity pay in addition to his regular base pay on the basis of
the following schedule:
Emj ryees with 7 years of service up to 14 years of service - $25.00 per month ($11.54 per pay period)

] 1ployees with 14 years of service up to 21 years of service - $40.00 per month ($18.47 per pay perio

Employees with 21 years of service or more - $57.66 per month ($26.62 per pay period).

£6

ars [ service” means continuous full time, classified CITY service.
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Code

0390
0400
0410
0245
0235
2340
2180
0140
0425
0330
1730
1750
1810
1710
1790
1770
2060
2100
2110
2120
2130
2140
0920
0930
0940
1460
1470
1480
1490
2045
2050
2415
0500
0555
0505
0170
0160
2250
2245
0150

APPENDIX 1
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CLASSIFICATION — CIVILIAN MANAGEMENT — NON-BARGAINING

Class Title

Accountant [

Accountant II

Accountant I11

Admin. Information Manager
Applications Analyst
Assistant Forester
Automotive Repair Foreman
Box Office Manager

Budget Analyst

Buyer

Chief Building Inspector
Chief Elec. Inspector

Chief Field Inspector

Chief Housing Inspector
Chief Mech. Inspector

Chief Plmbg. Inspector

City Architect

City Maintenance Foreman I
City Maintenance Foreman 11
City Maintenance Foreman 111
City Maintenance Supervisor
City Maintenance Supt.

City Planner I

City Planner 1

City Planner III

Civil Engineer I

Civil Engineer 11

Civil Engineer Iil

Civil Engineer [V
Compliance Specialist
Contract Admin. Manager
Contractual Sves. Coordinator
Convention Sales Manager
Convention Sales Specialist
Convention Svcs. Manager
Coordinator of Volunteers
Crime Analysis Supervisor
Crime Analyst

Crime Laboratory Manager
Crime Prevention Coordinator

Code
No.

0155
2240
0180
0190
1310
1350
1380
1360
1370
1685
2190
0030
0210
0175
2350
1495
1485
0195
2410
2540
2560
0300
0620
0630
0610
0200
0080
0810
0730
0740
0750
0745
0720
0215
0255
0225
0530
0240
0070
0050

Class Title

Crime Prevention Specialist
Criminalist

Detention Center Supervisor
Detention Manager

Drafting Technician 111
Engineering Aide III
Engineering Services Manager
Engineering Technician I
Engineering Technician 11
Envm. Quality Ctl. Supervisor
Equipment Services Manager
Executive Secretary

Fiscal Specialist

Fleet & Facilities Coordinator
Forester

G.L.S. Analyst

(G.1.S. Coordinator

(Gang Specialist

Golf Course Superintendent
Golf Manager

Golf Professional

Graphics & Printing Foreman
Human Relations Rep. |
Human Relations Rep. 11
Human Relations Specialist
Impound Lot Manager
Information Systems Manager
Legal Investigator

Librarian I

Librarian II

Librarian II1

Library Special Projects Mgr.
Library Specialist

Local Area Network Specialist
M.I.S. Manager

Microsys. Support Specialist
National Sales Representative
Ntwk. Sys. Administrator
Office Manager

Office Supervisor
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APPENDIX 2
CLASSIFICATIONS - UNC

Code

Title No.
inistrative Assistant [ 3070
Administrative Assistant IT 3080
A unistra e Assistant IT1 3090
Administrative Clerk 3067
Adn istrative Receptioni 3030
Administrative ypist I 3035

Administrative ypist IT
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[ONAL

M55 Title

Correspondence Secretary [
Correspondence Secretary 11
Graphics Operator
Receptionist to City Council
Senior Administrative Cle
Senior Payroll Clerk
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6910

6920
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6970
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Traffic Signal Technician |
Traffic Signal Technician

Traffic Signal Technician Il

PARK AND RECREATICN (11)

Landscape Gardener
Nurserykeeper

Tree Trimmer |

Tree Trimmer ||

Marina Caretaker**
Park Caretaker |

Park Caretaker Il
Recreation Leader
Parking Lot Foreman
Public Events Engineer
Convention Services Cocrdinator *
Sales Assistant

Marketing Coordinator

STEP PROGRESSION:

[ o ¥ YRy
llAl!
"B"
IIC"
'IIDII
IIE"
uF!l

Actual pay for employees in this group is calculated from the hourly rate and rounded to the closest penny.

uirement*

AEQ | Only: Up to six months
Initial Hire

1 year at "A"

1 year at "B"

1 year at "C"

1 year at "D"

1 year at "E"

Progession from step to step is also dependent on satisfactory job performance.

**Marina Caretaker - 96 hr schedule
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